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	In my professional life, one of the most unethical situations that I encountered was the issue of organizational sabotage and deviance of the management. Most of the employees tended to disobey the workplace laws and policies that had been established to establish harmony in the workplace. One of the unethical practices that the employees did was to steal petty cash from the drawer on a consisted basis.  Personally, I believe that stealing money is morally wrong as it compromises the expectations and moral standards of an individual. Employees would be told to report to the workplace on a specific timeline and they would refuse or disobey orders from the top management. They would corrupt the senior level managers and the supervisors for them not to be punished. This was the highest level of unethical actions in the workplace as it sabotaged the engagement of employees in the workplaces. 
 I discovered that in cases where communication protocols have been established, employees tended to engage with one another in an effective way.  It’s clear that there exists major boundary conditions that affect how individuals engage with one another hence preventing these individuals from having mutual engagement that can affect their cultural engagement with one another. For this reason, it’s important to always ensure that cultural engagement has been advanced between one cultures to another. It’s always important to foster cultural awareness so as to reduce any bias and disagreements that arise due to the nature of stereotypes between individuals who come from different cultural set ups and contexts. Creating strategies that create cultural sensitivity and also perspective always helps to improve the integration of individuals from different social affiliations. 
	I have learned that stealing is always unethical and can leading to moral consequences and violation of existing standards in the workplace. One of the ways to deal with unethical behaviors in the workplace is to begin with the hiring process. This can be done by ensuring that the organization only hires competent employees capable of dealing with organizational challenges. The second step is to set a clear code of conduct that would minimize any arising unethical behaviors from the employees. This would lead to solving of challenges that have a major effect against the employees. There was a need of dealing with challenges that affected the organization through a clear set of steps that improved how the organization interacted with each other. 
	To conclude, my personal thoughts about stealing of the money from the workplace is that it is immoral. These employees need to be punished according to the set moral codes in the workplace to prevent them from engaging in unethical situation. There was a need to ensure that a clear set of rules and conduct for individuals was established to improve how individual do not steal money from the workplace. In addition, implementing security measures that would improve how individuals engaged is a clear rule that was established in the workplace. Ensuring that employees have been punished appropriately especially when engaged in a misconduct that is unethical is the best strategy to deal with any issue that affects employees in the workplace. Ensuring that issues that affect employees have been resolved is always an efficient way of dealing with unethical challenges as they emerge in the workplace. 




